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Moral risks of using artificial intelligence in the recruitment procedure

M. Martynova

Ethical analysis of socio-psychological studies of the use of algorithmized systems based on
Big Data in the recruitment procedure is carried out. The peculiarities of changes in this social
practice  are  revealed,  which  touch  upon  personal  values  such  as  issues  of  trust,  justice,
responsibility  and  autonomy that  affect  a  well-being  of  a  person's  life.  In  the  process  of  the
automated recruiting procedure a number of  aspects of  a person's ethical  attitude to artificial
intelligence are manifested: desire to give moral assessments to automated systems, accusation of
bias and denial the right of artificial intelligence to make moral judgments.
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