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Features of labor motivation of modern youth of North Ossetia-Alania

Z. Bagaeva

The opportunities for young people to realize their human resource potential largely depend
on their choice of profession. Having studied the motivation and knowing the interests of modern
youth, it is possible to develop an effective personnel policy and a system of career guidance for
young people. This article shows the main factors that influence the choice of profession and further
employment of young people.
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