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Modern methods for assessing the human resources of an organization

Yu. Malanina, E. Gabdulina

It is considered the current methods for analyzing and assessing human resources, as well
as methods for calculating the personal  effectiveness of  an employee and the potential  of  the
organization as a whole. In the course of research, it was determined that the most important
dynamic characteristic of an enterprise's activity, at the same time reflecting its state in relation to
the  requirements  of  the  external  and  internal  environment  and  used  to  assess  its  operating
activities, is human resources. The authors came to the conclusion that the correct choice of a
system of indicators that allow to comprehensively characterize the potential according to various
criteria, and the choice of the most reliable method for its assessment will ensure the objectivity of
the assessment of the organization's personnel potential.
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