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Specifics of leading administration models of recruitment services in Russian companies

I. Bova

It is presented the results of studying the relationship between models of leadership

management of personnel departments in Russian companies with the peculiarities of the
organizational culture prevailing in these departments. Data obtained from the questionnaire survey
helped to shape the styles of leadership behavior of heads of human resources services at the
organizations under the study, identify the current and preferred state of organizational culture and
identify the dominant type of culture.

Keywords: management models, functions of the HR, organizational culture, department,
transformational leadership, size of commercial organization
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