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Leadership models realized by the leaders of modern Russian companies

I. Kuznetsova

It  is  presented the results  of  examining dominating leadership  styles  in  contemporary
Russian commercial companies different in size and level of autonomy. An implementing of the
Avolio test it has been demonstrated that the management in the companies realized predominantly
a transformational leadership style, a transactional leadership took the second place. A Laissez-faire
style has been realized just in 5% of the examined companies, all of them have a small size.
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