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Development of the competence model graduate of university from the perspective of the employer

I.V. Reyhanova

The article deals with the problems of preparation of competitive specialists in modern
terms the position of the employer, as well as the need for a competence-based approach in the
learning process through the development of the graduate competence model of higher vocational
institutions. Improving the quality of education and training of highly qualified specialists in the
modern economy should take into account the differences between the quality of training and the
requirements of the labour market that are closely connected with the problems of development of
the market of educational services in conditions of economic restructuring. The author believes that
the development of the competence model competitive graduate institution of higher education may
include four groups of key competences, the formation of which is important to employers.
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