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AHAJIM3 PBIHKA TPYJJA PECITYBJIMKH CEBEPHAS OCETUSI-AJTAHUS:
PE3YJIBTATBI HCCJIEJOBAHUSI U PEKOMEHJAIIUN

C.H. Ky3neuos

Ilpeocmaenenvl pesyromamsl  yenybieHHo20 ucciedoganus cumyayuu Ha pvinke mpyoa PCO-Ananus.
Buiasnenvt ocobennocmu crodcusuiezocss Ha pecuoHaIbHOM PblHKe Mpyod CRpoca U npeoniodceHusi No PA3IUYHbIM
NPUSHAKAM: 0OPA308AMENLHOMY, NOAOBO3PACIIHOMY, YPOGHIO 3apabOMHOU NIAMbL U MUNY NO3UYUL 8 OP2AHUZAYUU.
Ilokazanvl  nonooscumensvHvle U OmMpuyamenbHvle XaApaKxmepucmuxku puiHoynou cumyayuu. O6o3HaYeHbl
peKomeHOayuu no Gopmuposanuto boaee YusUIU308aAHHOU 3AHAMOCMU HACENEHUS.

Knroueswvie cnosa: eaxancuu Ha pvinke mpyoa, mpyooycmpoucmeo, 3aHAMOCMb, YPO8eHsb 3apabomHOU NAAMbL.

S.N. Kouznetsov
Labor markey analysis of North Ossetia-Alaniya Republic: research results and recommendations
The results of in-depth study of the situation in the labor market of North Ossetia-Alania are considered. It is
analyzed the features of the existing regional labor market supply and demand for various criteria: educational,
gender and age, salary level and type of positions in the organization. It is shown the positive and negative
characteristics of the market situation. Identified recommendations for a more civilized employment.
Key words: vacancies on labor market, employment, wages level.
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